How you can contribute to RNIB’s campaign to ensure that more blind and partially sighted people gain and stay in work?
How close are you to someone with sight loss?

Currently a shocking 66 per cent (two in three) of the 71,000 blind and partially sighted people of working age are not in work. With the right help, support and with more positive attitudes from employers, there is no reason why people with sight loss should not succeed in a wide range of careers.

With the retirement age due to rise and numbers of older workers increasing, the experience of doing a job with failing sight could be yours. One in twelve of us will become blind or partially sighted by the age of 60. But it could also be you who makes it easier for people with sight loss to find or retain a job.
What are the barriers to gaining and staying in work?

In this fact sheet we cover our key campaign messages on:

· How people with sight loss struggle to access details of job vacancies

· The need to improve employers' attitudes towards disabled people

· Developing new employment opportunities for disabled people
· Supporting newly disabled people in work to keep their jobs
1) How people with sight loss struggle to access details of job vacancies
Almost two in every three blind or partially sighted job seekers would like to receive help with finding out about current vacancies. Most advertising takes places via the print media, or websites that may be inaccessible to people with sight loss using special computer technology. Also job application forms are seldom made available in accessible formats such as braille, audio or large print. In addition, Jobcentre Plus does not currently offer job search computer terminal facilities that are accessible to people with sight loss.
· What are we doing?
We are promoting the development of an audio job searching service to enable people with sight loss to find vacancies through Job Seeker Direct. This service already provides job search support to thousands of people, but we are trying to develop specific accessible support for people with sight loss. We are also working with Jobcentre Plus to ensure that they can realise our shared goal of making their job search computer terminals accessible for disabled people.
· What can you do?
Support RNIB’s case for an audio job searching service and improvements to the accessibility of JobCentre Plus's jobsearch facilities. Write to Rt Hon Stephen Timms MP, the Minister of State in the Department for Work and Pensions, who has responsibility for Jobcentre Plus services.
· What we could achieve

All political parties have policies encouraging more people to move off incapacity benefit and into work by providing targeted support. Making job searching accessible would enable more disabled employees to find work, realise their potential, and help politicians to deliver on their employment policies.
2) Working with employers to improve their attitudes towards disabled people
Nine out of ten employers say that it would be difficult or impossible to employ a person with sight loss. But financial help and advice for employers is available through the Government's Access to Work programme. However, three in every four employers are unaware of it. Consequently employers are anxious about employing disabled people, yet the financial and practical help is available.
· What are we doing?
We want to improve employers' awareness of the potential of people with sight loss and the support available to employers through the Access to Work scheme. We are taking these messages to employers and working with DWP to see how Access to Work could be better promoted.
· What can you do?

If you are an employer or an employee, make sure that your organisation is fully aware of the Access to Work scheme and the support it can offer. If you have dealings with local employers ask them about whether they employ any disabled staff and whether they know about the government support available to them.
· What we could achieve

By increasing employers' awareness of the support available to them when employing a disabled person we can address their anxieties so many more are likely to have confidence in interviewing and appointing disabled members of staff.
3) Developing new employment opportunities for disabled people
Social Firms: A social firm is a market led business developed to provide employment opportunities for people who are severely disadvantaged in the open labour market. There are currently 1,652 people working in social firms, 52 per cent of whom are disabled workers. Although growing, the sector is unable to absorb even a fraction of the thousands of people with sight loss who want to work.

· What are we doing?
The social firm sector is a cost effective means of employing significant numbers of disabled people. We are promoting methods for existing businesses to become involved in the development of social firms. We are also looking to government to establish fiscal incentives for the private sector to invest in social firms and expand the range of employment opportunities open to disabled people.
· What can you do?
Find out more about social firms- visit the social Firms UK website at www.socialfirms.co.uk and see whether you, people you know, or businesses you are involved in could get involved. If you are a member of a union or a parliamentarian, review your policy on social firms and the support you could give them.
· What we could achieve

A substantial increase in the number of social firms would extend the range of employment opportunities available to disabled people in supportive and inclusive environments, enabling larger numbers of people to benefit from working and progress into other areas of employment.
4) Supporting newly disabled people in work to keep their jobs
Some 170 people a day are forced to relinquish work due to the onset of a disability or chronic illness. However, many of these workers could retain their jobs if they had a prompt assessment to look at their capacity to do work and, if needed, a period away from work for vocational rehabilitation and retraining to enable them to learn new skills and make a return to work.

· What are we doing?
We are campaigning for stronger rights for people at risk of losing their jobs due to disability and for better employment retention provision.

· What can you do?
If you are a member of parliament and can sign EDMs, Sign Early Day Motion 676 – Support for disabled people in employment. If you are a member of a political party, encourage your MP to investigate the issue and look at their party's policy on supporting newly disabled people to stay in work.
· What could we achieve?
Each year 25,000 people permanently leave work due to disability or ill health. With better employment retention support and policies we could support thousands of these people to remain in or make a return to work, instead of moving on to long-term out of work benefits. This would have a huge benefit not only for the individuals and their families, but also for the economy and the taxpayer.
For more information contact:
Philip Connolly on 9297 391 3266 or philip.connolly@rnib.org.uk
