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1. Summary 

Tackling exclusion from the labour market

· Two thirds (66 per cent) of working age people registered as blind or partially sighted are not in work, a figure largely unchanged over the last decade. Lack of awareness amongst employers makes getting work extremely challenging for blind and partially sighted people. 

Government support

· Government programmes to assist disabled people to move into work (for example Pathways to Work) are still not meeting the needs of people with sight loss and must be more inclusive.

Supporting people to remain in work
· Each year 1,000 people leave work because of sight loss. Many could have been supported to remain in work, but support is patchy and dependent on individual employer awareness and policies.

2. Issues in detail 

· Tackling exclusion from the labour market

Department for Work and Pensions research showed that over 90 per cent of employers surveyed believe it would be difficult or impossible to employ someone with sight loss.
Whilst the government has launched awareness raising campaigns, such as EmployAbility, to challenge employer's perceptions of disabled people's employment potential and signpost them to advice and support, attitudinal barriers still hinder disabled people seeking work.

· Government programmes to assist disabled people into work 

Significant changes are taking place to the way in which employment services for disabled people are delivered, with the introduction of Flexible New Deal and the new Work Choices programme of employment support for disabled people furthest from the labour market. It is vital that these new programmes meet the needs of blind and partially sighted people, who have so far not benefited. Only around 10 per cent of those who could have been eligible are getting help through the Pathways to Work scheme.
· Retaining newly disabled people in work

Workplace health is on the political agenda, with Dame Carol Black's 'Review of the Health of Britain's Working Age population' and the forthcoming Fit for Work pilots that will try out new ways of supporting people to stay in work. 

These developments are welcome, but people who experience sight loss whilst in work should, with the right help and support, be able to retain their work. This could save the taxpayer huge sums in benefits and ensure that individuals and their families are able to continue gaining the financial and personal benefits from being in work.

3. What is RNIB calling for?

· Challenge the barriers within government employment programmes and with employers that prevent blind and partially sighted people being able to move towards and then into work.

· Strengthen the level of support available to people in work who are losing their sight, to enable them to retain their employment through rehabilitation, retraining and Access to Work provision.

4. How you can get involved

MPs

· Support EDM 1090, 'Disabled People in Employment'.

· Scrutinise Government employment programmes to ensure fair treatment for all impairment groups, including people with sight loss.

· Call for the extension of the Access to Work scheme, to support disabled people undertaking voluntary work.

Employers

· Ensure that all job application forms are available in accessible formats such as braille, audio and large print.

· When procuring new software specify compatibility with accessible software to ensure disabled staff can use your systems.

Individuals

· Try and buy goods and services from social firms - businesses that employ a minimum of 25% disabled people. You can find out about social firms providing various goods and services at www.trade.socialfirms.co.uk
5. Next Steps

For more information about how to get involved in RNIB’s campaigns contact:

RNIB Campaigns Hotline: 020 7391 2123

RNIB Campaigns mailbox: campaign@rnib.org.uk

To read RNIB's "Lost and Found" campaign report about improved support when people lose their sight, please go to the following link:

http://www.rnib.org.uk/campaigns

Other RNIB factsheets on our website can be found at:

http://www.rnib.org.uk/campaigns

· Supporting people when they lose their sight

· Enabling blind and partially sighted people to live independently

· Living with sight loss

· Equality for blind and partially sighted people

